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I ACTIO N PLAN The priority for 2009 - 2010 is to maintain momentum.

With the funding that is now available and The ECITB will also review the administration to
based on ECITB Statutory Return Data for speed up the process for issuing the ACE Cards
in-scope companies in 2008 70% of the skilled on successful assessment of the qualification.
trades are already engaged, widening the reach Apprentices and other learners already receive
is the next step. their ACE Cards automatically on completion

and this will be extended to existing workers

Processes are already underway to evaluate non .
in assessment.

ECITB qualifications that meet the ACE standards.
Decisions are expected on these in mid 2009.

Understandably there will be some impact on

ACE as a result of the economic conditions but
work continues to build capacity, engage more
employees, employers, clients and cardholders.

J FUNDING

Funding for ACE is now available in all areas Funding available via:
of Great Britain, this funding may also be

Ta .
supported in 2009 by the ECITB providing * Train to Gain

additional discretionary funding for regions/ * DCELLS
areas that cannot obtain funding to cover the e Scottish Enterprise
full cost of ACE Assessment. e ECITB

Bl SCOTTISH ENTERPRISE

Current funding for ACE in Scotland is
available through Scottish Enterprise, the
current contract is for 100 places at £800
per candidate on completion. The funding
runs from 2008 through to March 2010.
Companies have utilised 44 places to date
leaving 54 remaining places.

 TRAIN TO GAIN

 DCELLS FUNDING

Train to Gain is a Government initiative aimed at giving employers solutions to their skills needs and
access to vocational training and qualifications for their staff.

It is recognised that employees who have higher levels of competence and qualification feel
more confident, more valued and content in their employment. This in turn should lead to greater
productivity, improved staff retention and a highly skilled motivated workforce.

In 2008 approximately £1.5 million Train to Gain funding was utilised to provide 1100 candidates to
prove competence in their relevant discipline and achieve their ACE card. Throughout the year there
were many difficulties to overcome regarding employer contributions and eligibility criteria. Taking
these issues into consideration it was an excellent achievement to maintain momentum of the ACE
Initiative throughout 2008.

However, significant changes in funding guidelines towards the end of 2008 for ACE/NVQ level 3
achievement will vastly reduce the barriers/issues in 2009.

Funding for ACE Assessment in 2009 will be much simpler and more accessible for Assessment
centres to obtain. There is no better time than now to prove your workforce is competent and take
advantage of the funding available.

Main Changes:
e Employer Contribution changed from mandatory to “assumed/expected”
e All ECITB Level 3 qualifications can now be funded as a 2nd or repeat qualification

e Funding is now more accessible and flexible to assessment centres and allows them to
work both regional and national

e Assessment centres now reporting there is enough funding available via Train to Gain to
cover the full costs of the ACE assessment

Funding is currently available in Wales
through DCELLS (Department for Children
Education Lifelong Learning and Skills).

DCELLS will fund ACE assessment at 50%
up to a maximum of £700.

The DCELLS contract started in October
2007, with well over 100 registrations

and 60 completions to date it is vitally
important companies maximise the funding
prior to the current contract finishing in
September 2009.

New contract negotiations will commence
shortly in order to secure additional
funding post September 2009.




